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Propuesta

B1 (10 pages)

Sections 
• Excellence
• Impact 
• Implementation

B2 (no page limit) 
• Researcher CV
• Capacity of the Participating 

Organisation(s)
• Ethical aspects
• Security screening 
• Environmental considerations
• Letters of commitment (if applicable)

Part A
Administrative

Part B
Technical

https://marie-sklodowska-curie-actions.ec.europa.eu/about-msca/msca-green-charter


MSCA PF: Criterios de Evaluación



Abstract & Descriptors/keywords

• Primer punto de venta de la propuesta: Convencer de su importancia, impacto y 
oportunidad 

• No es un abstract científico:
• 1-2 frases poniendo el proyecto en contexto
• Alguna referencia al estado del arte
• Objetivo(s)
• Planes durante el proyecto
• Será público
• Ver ejemplos en CORDIS

• Elegir entre 3 y 5 descriptores (de mayor a menor importancia) + free keywords -> 
Asignación de evaluadores

https://cordis.europa.eu/search/en


1. EXCELLENCE

In a nutshell:

• the research conducted 
• R&I methodologies applied
• knowledge transferred
• training, supervision and career guidance provided
• collaborations fostered 
• individual fellows 

1.1 Quality and pertinence of the project’s research and innovation objectives
1.2  Soundness of the proposed methodology 
1.3 Quality of the supervision, training and of the two-way transfer of knowledge between the 
researcher and the host
1.4 Quality and appropriateness of the researcher’s professional experience, competences 
and skills



1. EXCELLENCE

1.1 Quality and pertinence of the project’s research and innovation objectives

• Briefly describe the objectives of your proposed work and give an overview of the action

• Specific research objectives (ROs) of the project
• Number the objectives O1, O2, O3 etc.
• Are they measurable and verifiable?
• Are they realistically achievable?

• Outline the current level of knowledge in the research area and highlight how the project will 
progress the research ‘beyond the current state-of-the-art‘
• Break the state-of-the-art into separate short paragraphs each focussing on a specific research objective 

of the project
• Explain the original and innovative aspects of the planned research
• The (expected) contribution of proposed action to the advancements within the research field
• Describe any novel concepts,  approaches or methods that  will be used

• Explain the importance of the research being carried out and how it addresses a challenge / 
priority at a global/European level. 



1. EXCELLENCE

1.2  Soundness of the proposed methodology 

• Describe how the research will be carried out
• your overall methodology, incl. the concepts, models and assumptions that underpin your work
• how this will enable you to deliver your project’s objectives
• describe the steps/methods you will take to achieve the research objectives
• Highlight novel elements 

• Interdisciplinary elements (integration of information, data, techniques, tools, perspectives, 
concepts or theories from two or more scientific disciplines)

• Gender dimension and other diversity aspects

• Open science practices

RADIANCE Policy Briefs | MSCA | Horizon Europe NCP Portal

https://horizoneuropencpportal.eu/ncp-networks/msca/radiance-policy-briefs
https://horizoneuropencpportal.eu/ncp-networks/msca/radiance-policy-briefs
https://horizoneuropencpportal.eu/ncp-networks/msca/radiance-policy-briefs


1. EXCELLENCE

1.3 Quality of the supervision, training and of the two-way transfer of knowledge between the 
researcher and the host

• Describe the qualifications and experience of the supervisor(s)
• experience on the research topic and their track record of work, main international collaborations, 
• experience in supervising/training especially at advanced level (PhD, postdoctoral researchers)
• participation in projects, publications, patents and any other relevant results
• mention if impressive: years of experience in the field, h-index, 
• if you are having a co-supervisor shortly explain his/her added values

• Outline how a two-way transfer of knowledge will occur between the researcher and the host 
institution(s)     

• explain what new knowledge you will gain during the fellowship at the hosting organisation(s) and how 
it will be acquired 

• outline your previously acquired knowledge and skills that you will transfer to the host organisation(s)

• Capacity building opportunities 
• technical skills
• soft skills



1. EXCELLENCE

1.4 Quality and appropriateness of the researcher‘s professional experience, competences and 
skills

• Describe your existing professional experience in relation to the proposed research project
• why you are the best person to do this fellowship
• tell your story & try to get the evaluator to relate/understand you
• choose the key highlights from your CV to show the evaluator your abilities

• How your existing professional experience, talents and the proposed research will contribute to 
your development as independent/mature researcher?

Your CV 
(in Part B2) 

- will be 
reviewed to 

confirm 
information 

given in section 
1.4



Errores a evitar - Excelencia
➢ Confundir objetivos con outputs o entregables.

➢ No identificar explícitamente el «gap in knowledge».

➢ Hipótesis ausente o formulada de forma vaga.

➢ Metodología descriptiva sin justificación de por qué funcionará.

➢ No explicar por qué ESTE grupo / ESTA institución.

➢ No explicar el“two-way transfer” de conocimiento.

➢ Ausencia de “soft skills” en el plan de formación.

➢ Currículum no alineado con el proyecto.

➢ Dimensión de género ignorada cuando es claramente relevante.



Debilidades - Excelencia

• Black font is related to the scientific 
quality

• Blue font is related to the 
supervision quality

• Red font is related to the 
researcher’s professional 
compliance



2. IMPACT

In a nutshell:

• impact on career 
• dissemination, exploitation and communication activities of 
the project and its results
• impact on the wider scientific field, broader societal and 
economic implications 

2.1 Credibility of the measures to enhance the career perspectives and employability of the 
researcher and contribution to his/her skills development
2.2 Suitability and quality of the measures to maximise expected outcomes and impacts, as 
set out in the dissemination and exploitation plan, including communication activities 
2.3. The magnitude and importance of the project’s contribution to the expected scientific, 
societal and economic impacts



2. IMPACT

2.1 Credibility of the measures to enhance the career perspectives and employability of the 
researcher and contribution to his/her skills development

• How will this project improve your career?

• What are your career goals? 
• Specific examples of your career opportunities in the academic & non-academic sectors after the 

fellowship

• Focus on how the new competences and skills can make you more successful
• Link with career goals

• Describe & highlight the impact of the collaborations made during the fellowship
• especially those intersectoral and interdisciplinary



2. IMPACT

2.2 Suitability and quality of the measures to maximise expected outcomes and impacts, as set 
out in the dissemination and exploitation plan, including communication activities 

• Describe how the new knowledge generated by the action will be disseminated and exploited, and 
what the potential impact is expected to be.

• Summary of each dissemination activity with specific and realistic details, using tables

• Who are the target audiences and who will be interested in the results described and why?
• Industry examples, research fields, expert users regulators, policy makers, associations

• What is the benefit of exploiting results? How will the results of the project be exploited?
• potential exploitation methods of your project results that will be used and the impact of the method on 

the target user/society/industry

• Strategy for the management of intellectual property, foreseen protection measures
• refer to how intellectual property rights will be handled (e.g. with the help of IPR office or technology 

transfer office at the host institute)



2. IMPACT

2.3 The magnitude and importance of the project’s contribution to the expected scientific, 
societal and economic impacts

• Impact on the wider scientific field, broader societal and economic implications 
• how will our knowledge be advanced by this project
• Medium to long term
• how can it be relevant to the diverse stakeholder communities, policy-making, industry etc.



Errores a evitar - Impacto

➢ No referirse a habilidades concretas que se adquirirán (técnicas + “soft”)

➢ No explicar como te prepara para el siguiente paso en tu carrera.

➢ Confundir “training” durante el proyecto (1.3) vs impacto del mismo en tu carrera
(2.1).

➢ No identificar correctamente audiencias de las actividades de comunicación y 
diseminación.

➢ No abordar consideraciones de Propiedad Intelectual.

➢ Exagerar en el impacto (si no lo hay, decirlo).



Debilidades - Impacto

• Black font is related to reseacher’s
career perspectives and 
employability

• Blue font is related to advancement 
of scientific fields

• Red font is related to dissemination/ 
communication activities



3. IMPLEMENTATION

In a nutshell:

• Workplan of the project
• Institutional quality and capacity

3.1 Quality and effectiveness of the work plan, assessment of risks and appropriateness of the 
effort assigned to work packages
3.2 Quality and capacity of the host institutions and participating organisations, including 
hosting arrangements



3. IMPLEMENTATION

3.1 Quality and effectiveness of the work plan, assessment of risks and appropriateness of the 
effort assigned to work packages

• Describe how the work planning (including deliverables and milestones) and the resources
mobilized will ensure that the research and training objectives will be reached

• Work packages should be consistent with your plans (Excellence section)

• The overview should clearly justify why the number of person-months planned and requested for 
the researcher (and corresponding to the project duration) is appropriate in relation to the proposed 
activities

• Show that you are aware of risks and outline your specific mitigation plans and measures to handle 
or minimize risks 



3. IMPLEMENTATION

3.2 Quality and capacity of the host institutions and participating organisations, including hosting 
arrangements

• The main tasks and commitments of the beneficiary and the partner organisation in the framework 
of the project

• Infrastructure, logistics, facilities provided for the implementation of your project at the host 
institution, etc.

• HRS4R

• Explain how will you be integrated in the hosting organisation, lab or research team



Errores a evitar - Impacto

➢ Falta de consistencia en el Gantt Chart respect a WPs, deliverables, milestones 
y secondments /NAPs.

➢ Evaluación de riesgos y planes de contingencia parciales (científicos y de 
gestión) o demasiado genéricos.

➢ Falta información sobre el equipo más allá del supervisor y de los planes de 
integración para el/la fellow.

➢ No justificar secondments y/o NAPs.



Debilidades - Implementación

• Black font is related to the project 
design

• Blue font is related to activities 
types

• Red font is related to monitoring and 
mitigation plan

• Green font is related to host 
suitability



Recomendaciones prácticas

No es sólo un proyecto de investigación, hay que tener en consideración:

Que es una oportunidad para de 
adquirir nuevos conocimiento a 

través de tu proyectos de 
investigación

El lugar correcto y con la persona 
correcta (supervisor/-a)

La adquisición de nuevas 
capacidades y competencias

Científicas
Transversales

Reforzar networking
Ampliar tu red profesional para 

futuras colaboraciones

Las actividades de comunicación y 
diseminación

Resultados de investigación con la 
comunidad científica

Dar visibilidad a tu investigación entre el 
público en general

Movilidad y transferencia de conocimiento
Entre fellow y host institution
Entre disciplinas y sectores



Comentarios generales:
• Involucrar a la host institution 
• Puntos nacionales de contacto en el país de destino
• Empieza pronto y recopila opiniones (expertas y legas)

Evaluación: 
• Aunque los criterios tienen distinto peso (50%, 30% y 20%) hay que ir a por el 100% en todos
• Seguir las templates
• Usar imagenes y figuras tanto como sea possible (deben ser legibles e informativas)   
• Palabras clave: innovation, research career, international collaboration, interdicisplinary, 

intersectorality

Sobre el proyecto
• Investigación y formación
• Plan de trabajo realista (¡recursos disponibles!)
• Bien estructurado, cuidar el “story-telling”
• Encaje fellow-supervisor-host

Sobre el CV del cadidat@ a fellow: 
• CV no tiene que ser perfecto. Las colaboraciones, secondments y formaciones deben abordar 

necesidades.
• Tener en cuenta la empleabilidad tras la implementación del proyecto (en todos los sectores)

Recomendaciones prácticas



ENVIO DE PROPUESTAS 
MSCA PF



Funding & Tenders Portal

https://ec.europa.eu/info/funding-
tenders/opportunities/portal/screen/opportunities/topic-
details/HORIZON-MSCA-2026-PF-01-01 

• Condiciones de la convocatoria
• Documentación de apoyo
• FAQs
• Búsqueda de socios

https://ec.europa.eu/info/funding-tenders/opportunities/portal/screen/opportunities/topic-details/HORIZON-MSCA-2026-PF-01-01
https://ec.europa.eu/info/funding-tenders/opportunities/portal/screen/opportunities/topic-details/HORIZON-MSCA-2026-PF-01-01
https://ec.europa.eu/info/funding-tenders/opportunities/portal/screen/opportunities/topic-details/HORIZON-MSCA-2026-PF-01-01
https://ec.europa.eu/info/funding-tenders/opportunities/portal/screen/opportunities/topic-details/HORIZON-MSCA-2026-PF-01-01
https://ec.europa.eu/info/funding-tenders/opportunities/portal/screen/opportunities/topic-details/HORIZON-MSCA-2026-PF-01-01
https://ec.europa.eu/info/funding-tenders/opportunities/portal/screen/opportunities/topic-details/HORIZON-MSCA-2026-PF-01-01
https://ec.europa.eu/info/funding-tenders/opportunities/portal/screen/opportunities/topic-details/HORIZON-MSCA-2026-PF-01-01
https://ec.europa.eu/info/funding-tenders/opportunities/portal/screen/opportunities/topic-details/HORIZON-MSCA-2026-PF-01-01
https://ec.europa.eu/info/funding-tenders/opportunities/portal/screen/opportunities/topic-details/HORIZON-MSCA-2026-PF-01-01
https://ec.europa.eu/info/funding-tenders/opportunities/portal/screen/opportunities/topic-details/HORIZON-MSCA-2026-PF-01-01
https://ec.europa.eu/info/funding-tenders/opportunities/portal/screen/opportunities/topic-details/HORIZON-MSCA-2026-PF-01-01
https://ec.europa.eu/info/funding-tenders/opportunities/portal/screen/opportunities/topic-details/HORIZON-MSCA-2026-PF-01-01
https://ec.europa.eu/info/funding-tenders/opportunities/portal/screen/opportunities/topic-details/HORIZON-MSCA-2026-PF-01-01
https://ec.europa.eu/info/funding-tenders/opportunities/portal/screen/opportunities/topic-details/HORIZON-MSCA-2026-PF-01-01
https://ec.europa.eu/info/funding-tenders/opportunities/portal/screen/opportunities/topic-details/HORIZON-MSCA-2026-PF-01-01


Submission Service

Organización solicitante: 
• Entidad legal independiente en 

Estado Miembro o País Asociado 
• No es la institución de la persona 

solicitante
• No es la institución de la fase de 

salida de PF-GF (TC)



Submission Service



Submission Service

• “Supervisor” y 
“Researchers” deben 
ser personas distintas

• Pueden añadirse otras 
personas de contacto 
con distintos derechos 
de acceso



Submission Service



Submission Service



Submission Service

Organización
solicitante

Fase de retorno

Fase de salida

Non-academic 
Placement



Guide for Applicants



Submission Service



Part A



Part A



Part A



Part A



Part A



Part A



Part A



Part A



Part A



Part A



Part A



Part A



Part A



Part A



Part A



Part A

• Eligible for EURATOM funding

• ERA Fellowhips (if aplicable)

• Contacts for SoE Programmes



Part A

• Rojo: Bloquea envío

• Naranja: Solo aviso, 
puede enviarse la 
propuesta



Part A

• Part B-1, containing a maximum of 10 (ten) A4-sized pages. Any excess pages (i.e. 
numerical page 11 and beyond) will not be available to the evaluators; 

• Part B-2, with no strict page limit for A4-sized pages. Letters of Commitment from 
Associated Partners (GF).



Gracias
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