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DN 2021: Submission and proposal structure 

• PART A 
• PART B  

 B1 (30 pages) 
 B2 



DN specificities of Part A proposal template: 

 3 submission links, 1 per modality (standard DN, Industrial Doctorates, Joint 
Doctorates); 

 Associated partners register in the tool like beneficiaries (with a validated or 
temporary PIC); 

 Scientific panel and keywords selection (similar to H2020, guidance on REA 
website); 

 Unit-cost budget table; 

DN specificities of Part B proposal template: 

Part B1: 
 Follows the award criteria; 
 Same page-limit as in H2020; 
 Instructions included in the template; 
 Harmonised with RIA/IA corporate template whenever possible. 

Part B2: 
 Description of participants (similar to H2020); 
 Letters of commitment (templates similar to H2020); 

DN 2021: Submission and proposal structure 



DN 2021: Overview of the evaluation process 



Criteria Weight 
Priority 

(ex.aequo) 

Excellence 50% 1 

Impact 30% 2 

Implementation 20% 3 

DN 2021: Criteria and equal proposals 

Novelties 

From 2022:  

• Limit on resubmission. Proposals that have obtained less than 80% 

may not be submitted again 

• Public bodies, research organisations and higher education 

establishments will be required to have a gender equality plan (GEP) 

in place (this criteria applies to all Horizon Europe funding). 



EXCELLENCE IMPACT 
QUALITY AND EFFICIENCY OF THE 

IMPLEMENTATION 

Quality and pertinence of the 
project’s research and 
innovation objectives 

Contribution to structuring doctoral 
training at European level and 
strengthening European innovation 
capacity 

Quality and effectiveness of the 
work plan, assessment of risks, and 
appropriateness of the effort 
assigned to work packages 

Soundness of the proposed 
methodology 

Credibility of the measures to  enhance 
the career perspectives of researchers 
and contribution to their skills 
development 

Quality, capacity and role of each 
participant, including hosting 
arrangements and extent to which 
the consortium as a whole brings 
together the necessary expertise  Quality and credibility of the 

training programme 
Suitability and quality of the measures to 
maximise expected outcomes and 
impacts, as set out in the dissemination 
and exploitation plan, including 
communication activities 

Quality of the supervision The magnitude and importance of the 
project’s contribution to the expected 
scientific, societal and economic impacts 

50% 30% 20% 

DN 2021: Award Criteria 



1.2 Quality and innovative aspects of the 
training programme  

1.1 Quality and pertinence of the project’s 
research and innovation objectives  
1.2 Soundness of the proposed methodology  
Wider! Harmonised with RIA/IA  

1.1. Quality, innovative aspects and credibility  
of the research programme 

 
1.3 Quality of the supervision (including 
mandatory joint supervision for EID and 
EJD)  

1.4 Quality of the proposed interaction 
between the participating organisations  

1.3 Quality and credibility of the 
training programme 

 
1.4 Quality of the supervision (including 
mandatory joint supervision for industrial 
and doctorate programmes) 

• It disappears as a section but its 
content must be incorporated in the 
previous subsections of this point. 

• There is a reference in point 3.2, 
Quality, capacity and role of each 
participant 

H2020 Horizon Europe 

DN 2021: Excellence Criteria 



2.1 Contribution to structuring doctoral 
training at the European level and to 
strengthening European innovation capacity, 
 

2.3 Suitability and Quality of the measures 
to maximize expected outcomes and 
impacts, dissemination, exploitation and 
communication activities 

H2020 Horizon Europe 

2.4 Quality of the proposed measures 
to communicate the activities to 
different target audiences  

2.1 Enhancing the career perspectives 
and employability of researchers and 
contribution to their skills development  

2.2 Contribution to structuring 
doctoral/early-stage research training at 
the European level and to strengthening 
European innovation capacity, 

2.3 Quality of the proposed measures 
to exploit and disseminate the results  

2.2 Credibility of the measures to enhance 
the career perspectives and employability 
of researchers and contribution to their 
skills development  

2.4 The magnitude and importance of the 
project’s contribution to the expected 
scientific, societal and economic impacts 
(project’s pathways towards impact)  

New 

DN 2021: Impact Criteria 



3.2 Appropriateness of the 
management structures and 
procedures  
  

3.1 Quality and effectiveness of the work 
plan, assessment of risks and 
appropriateness of the effort assigned to 
work packages 

3.1 Coherence and 
effectiveness of the work plan 

 
3.3 Appropriateness of the 
infrastructure of the 
participating organisations  

3.4 Competences, experience and 
complementarity of the 
participating organisations and their 
commitment to the programme  

3.2 Quality, capacity and role of each 
participant, including hosting 
arrangements and extent to which the 
consortium as a whole brings together 
the necessary expertise  

H2020 Horizon Europe 

DN 2021: Implementation Criteria 



 Start with an “executive summary of your DN programme”  

 Explain What, why, who, how  

 Introduce the relevance and timeliness of your research by citing policies  

 Define a clear and focused research goal and specific research objectives  

 Briefly explain novelty of your research objectives compared to the SoA (remember up 

todate bibliography) 

 Highlight the originality and innovative aspects of the project:  

 Why does Europe need this DN in this research area? 

 Check for similar DNs: what are the synergies, what are the differences? 

 Work Packages 

 Break down the research programme into WPs that link to your research objectives 

DN 2021: Excellence – Research Objectives 



 Describe the research 
methodology used:  

 What techniques, methods will be 
used in addressing the research 
objectives (visual….).  

 Don´t ignore gendered innovations 
 Enhance multi/disciplinarity 

aspects 
 Open Science (Open Access & 

Citizen Science) 
 Research Data Management 

Novelty 

DN 2021: Excellence - Methodology 
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https://indico.cern.ch/event/443637/contributions/1935896/attachments/1150132/1650582/H
2020-MSCA-ITN-2015_675077_SIGNED_PROPOSAL.pdf 

DN 2021: Excellence - Methodology 
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DN 2021: Excellence – Gender dimension and diversity 
aspects 

Gender + Diversity (race, age, sexuality, etc) 

• Sex  (biological 
quality) 
• Gender (socio-
cultural process) 



 
 La integración de la dimensión de género 

en la investigación es un VALOR ya que: 
 
•  Aporta en términos de excelencia, 

creatividad y oportunidad de negocio 
• Ayuda a los investigadores a cuestionar las 

normas, los estereotipos y modelos de 
referencia 

• Permite una comprensión profunda de las 
necesidades, comportamientos y 
actitudes de ambos sexos 

• Mejora la relevancia social del 
conocimiento, las tecnologías y las 
innovaciones   

• Ayuda a crear bienes y servicios más 
adecuados para los mercados potenciales 

Algunas SUGERENCIAS para tu propuesta:  

 
  ¿Hay alguna diferencia de sexo que deba 

investigarse y/o abordarse?  
 ¿Has cuestionado los supuestos de género que 

pueden influir en tus prioridades científicas, 
preguntas de investigación y métodos?  

 ¿Esperas que los resultados de tu 
investigación afecten de manera ≠ a hombres 
y mujeres, niñas y niños?  

 

 Incluye estudios específicos sobre género 
en las actividades de tu proyecto (c. 
elegible) 

 Utiliza datos desagregados 
 Aplica metodologías que permitan análisis 

diferenciado de género 
 Incorpora refrencias a estudios/Proyectos 

sobre género 
 Realiza actividades de formación sobre la 

dimensión de género (c. elegible) 

 Incorpora investigadores con experiencia 
en género entre su personal de 
Investigación 

 Si es relevante, tareas o WP específicos 
sobre gènero 

   

Género–Integrarlo en la Investigación  

Tools: 
 Gender in Research: 
https://www.yellowwindow.com/genderinresearch 
 Gendered innovations 
http://genderedinnovations.stanford.edu 

https://www.yellowwindow.com/genderinresearch
http://genderedinnovations.stanford.edu/
http://genderedinnovations.stanford.edu/
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Section: 
3.1; 3.2 

Section: 
1.4;  2.1; 
or 3.1 & 

3.2  

DN 2021: Gender balance in project teams at all 
levels 

 Researcher’s involve in the proposal.  
Part A_table (template) 
 

 Recruitment/promotion processes:  
Policy on gender balance of selection panels. 
Policy on equality training for members of selection panels. 
Development of gender-aware recruitment processes. 
Attracting female fellows to male-dominated STEM 
disciplines . 

  
 Supporting women/men in career progression:  

Career/professional development programs. 
Mentoring programme . 
 i.e: Mentoring M2M  (UPC); MENTOS Mentoring Female  
          Engineering  Students (UPF 



DN 2021: Gender balance in decision-making process 

 
 Project Governance structures:  

Consortium governance. 
Advisory board members. 
Etc. 

 

Section: 
3.2  

 General aspects (all sections): 
 Suport/Synergies/ etc with other institutional gender activities: 
 Gender Equality Offices. 
 Gender Equality Plans. 
 Gender experts. 
 Gender projects. 

 If gender is a key issue, include an specific Work Package on gender. 
 Tool: http://www.rri-tools.eu/ 

 



Source: GRACE, Grounding RRI Actions to Achieve Institutional Change in European 
Research Funding and Performing Organisations Project (SWAFS-2017 GA nº 824521) 
 

Impact 
section  
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DN 2021: Gender _key performance indicadors 



 Mandatory immediate Open Access to publications: beneficiaries must retain 
sufficient IPRs to comply with open access requirements;  

 Data sharing as ‘open as possible, as closed as necessary‘: mandatory Data 
Management Plan for FAIR (Findable, Accessible, Interoperable, Reusable) research 
data 

 Engagement of Society 

Open  
Science 

 

Open science is an approach based on open cooperative work 
and systematic sharing of knowledge and tools as early and 
widely as possible in the process. Including active engagement 
of society 
 

DN 2021: Open Sciences Practices 



 

DN 2021: Open Science_Open Access 

 Mandatory immediate Open Access to publications: 
beneficiaries must retain sufficient IPRs to comply with 
open access requirements;  

 Hybrid journals are not an eligible cost 
 Data sharing as ‘open as possible, as closed as necessary‘: 
 Mandatory Data Management Plan for research data. 

(Include: type od data; staorage/repositories) Hoe to make 
it access, etc). 

 Data should be FAIR (Findable, Accessible, Interoperable, 
Reusable)  

 Exceptions to open access (duly justified in  the DMP; 
legitimate interests or constraints) 



 

DN 2021: Open Science_Engagement of Society 
 
 Involving all relevant knowledge actors including 

citizens, civil society and end users in the co-
creation of R&I agendas and contents (such as 
citizen science) 

 Citizen-Science; Multiactor approach; Co-creation; 
Cross-fertlisation; End-used; Outeach Activieties; 
Mutual learning. 

Enlace Enlace 

 Good practice:  “To achieve the aim of maximising the project impact, the project 
has foreseen mechanisms that include the early stakeholders’ engagement and the 
co-creation approach”. 

https://eu-citizen.science/
https://ec.europa.eu/digital-single-market/en/citizen-science
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 Main purpose of DN: Training programme! 
 

 List of training objectives including these type of skills:  
 Core research Skills (on the job, ESR project) 
 Advanced research Skills (delivered by consortium) 
 Transferable Skills (delivered by consortium – skills for 

non-academic careers) 
 

 Training to be delivered:  
 Local training: offered at the host where the ESR will 

work 
 Network Wide training:  

o Open up some events to the wider research 
community. Typical to have a final conference for 
example. 

 Secondment Programme: visits by each ESR to other 
ben./P.O 

 
 Complementarity between local and network training 

achieved via Personal Career Development Plan (PCDP) 
 

 Explain the contribution of the non-academic 
beneficiaries and P.O in the training programme (delivery 
of some of the network-wide training) 
 

 When? Where? Content? Duration? Who will deliver it? 
 

DN 2021: Excellence - 
Training 



DN 2021: Excellence – Training_Examples 



DN 2021: Excellence – Training_Examples 



DN 2021: Excellence – Training_Examples 



PIPERS Project Career Kit 
-EURAXESS- 

https://euraxess.ec.europa.eu/career-development/researchers/pipers-project-career-
kit 

26 
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DN 2021: Excellence – Training_Examples Transferable 
Skills 



 Demonstrate the quality of the 
research supervisor (s) / 
institution (s) with regards to 
training of researchers: nº of 
PhDs graduated, nº postdocs 
mentored….  

 Describe the joint supervision 
arrangements (mandatory in 
DN-ID and DN-JD). 

 Each researcher should have a 
non-academic co-supervision. 

DN 2021: Excellence – Supervision 



• Appropriate level of supervision depends on the career stage 
of both parties and the expectations of the project 

• Supervisors need to be committed and involved for the full 
duration of the fellowship  

• Make sure the supervisor is on board with the career 
development plans 

• 4 Levels 
• 1. Role of the supervisor: General principles and 

integration of the researcher, Research support, Career 
development, Mentoring and wellbeing of the 
researcher, Communication and conflict resolution 

• 2. Role of the researcher: General principles, Research, 
Wellbeing, Communication and conflict resolution 

• 3. Role of institution 
• 4. Training and professional development for 

supervisors 
 

 

Marie Skłodowska-
Curie actions 
guidelines on 
supervision - 
Publications Office of 
the EU (europa.eu) 

DN 2021: Guidelines on supervision 

https://op.europa.eu/en/publication-detail/-/publication/bb02d56e-9b3c-11eb-b85c-01aa75ed71a1/language-en
https://op.europa.eu/en/publication-detail/-/publication/bb02d56e-9b3c-11eb-b85c-01aa75ed71a1/language-en
https://op.europa.eu/en/publication-detail/-/publication/bb02d56e-9b3c-11eb-b85c-01aa75ed71a1/language-en
https://op.europa.eu/en/publication-detail/-/publication/bb02d56e-9b3c-11eb-b85c-01aa75ed71a1/language-en
https://op.europa.eu/en/publication-detail/-/publication/bb02d56e-9b3c-11eb-b85c-01aa75ed71a1/language-en
https://op.europa.eu/en/publication-detail/-/publication/bb02d56e-9b3c-11eb-b85c-01aa75ed71a1/language-en
https://op.europa.eu/en/publication-detail/-/publication/bb02d56e-9b3c-11eb-b85c-01aa75ed71a1/language-en
https://op.europa.eu/en/publication-detail/-/publication/bb02d56e-9b3c-11eb-b85c-01aa75ed71a1/language-en
https://op.europa.eu/en/publication-detail/-/publication/bb02d56e-9b3c-11eb-b85c-01aa75ed71a1/language-en


Structuring doctoral training at the 
European level  

Strengthening European innovation capacity 

Contribution of the non-academic sector to the 
doctoral training  

Developing sustainable elements of doctoral 
programmes 

Source: IDT tree, by IDEA Consult based on Report of Mapping Exercise on Doctoral Training in Europe: Towards a common approach (2011) 

DN 2021: Impact  - Structuring doctoral training (2.1) 



M S C A  D N  2 0 2 1 :  A W A R D  C R I T E R I A  I M P A C T  

Source: IDT tree, by IDEA Consult based on 
Report of Mapping Exercise on Doctoral 
Training in Europe: Towards a common 
approach (2011). Euraxess China. 



Structuring doctoral training at the European level  

Strengthening European innovation 
capacity 

Contribution of the non-academic sector to the 
doctoral training  

Developing sustainable elements of doctoral 
programmes 

• Contribution to Europe´s Economy and 
Society by the Doctoral Programme and 
the Doctoral Candidates 

• Linkage to the of EU/HEU goals or UN 
SDG or some aspects of the Green Deal, 
Digitalization… 

• How it will help bringing ideas to 
market and policy stakeholders.  

• The role of the non-academic sector in 
terms of research commercialization, 
training in entrepreneurship/tech 
transfer to the fellows. 

• Previous ITN or other funded projects, 
beyond them 
 

DN 2021: Impact  - Structuring doctoral training (2.1) 



Structuring doctoral training at the European level  

Strengthening European innovation capacity 

Contribution of the non-academic 
sector to the doctoral training  

Developing sustainable elements of doctoral 
programmes 

EXPOSURE of Fellows to the non-
academic sector is meaningful 
 
• Employability of the fellows in the 

non-academic sector  
• Stays of the fellows in the non-

academic sector. 
• Excellence and impact of the 

research training. How the training 
goals can be only achieved with the 
contribution of the non-academic. 

• The contribution of your non-
academic sector participants. 

• Improve the inter-sectoral 
collaboration in research training in 
this area. 

DN 2021: Impact  - Structuring doctoral training (2.1) 



Structuring doctoral training at the European level  

Strengthening European innovation capacity 

Contribution of the non-academic sector to the 
doctoral training  

Developing sustainable elements of 
doctoral programmes 

• Spreading of best practices in 
European collaborative research 
training programmes. 

• Ongoing and sustainable activities 
after the end of the programme, 
e.g. an own grad school. 

• The uniqueness and need for your 
Doctoral Network.  

• Lessons learned of your programme 
at the end 

DN 2021: Impact  - Structuring doctoral training (2.1) 



 
• How the training modules / activities will provide impact on the career 

perspectives and employability. (Core scientific training, other scientific 

training and the transferable skills programme).  
 

• Development of career perspective opportunities in both sectors.  
 
• In Academia 
• In Non-Academic Sector: SMEs, BioPharma, Engineering, Telecoms, 

Goverments… 
 

• As individual level: short- and long-term impact career.  
 

 

DN 2021: Impact  - Career perspectives (2.2) 



 
Required sub-headings:  

• Plan for the dissemination and exploitation activities, including communication activities. (a more 
detailed plan will need to be provided as a mandatory project deliverable submitted at mid-term 
stage) 

• Strategy for the management of intellectual property, foreseen protection measures 
 
 Dissemination Exploitation Communication  

What the public disclosure of the 
results by appropriate means 

The use of results in further 
research and innovation 
activities  

Taking strategic and targeted 
measures for promoting the 
action itself and its results  

When When results are available From the project start on  

Why Knowledge transfer, enable 
further use of results 

Enable use and uptake of 
results 

Inform and reach out to society, 
show the benefits of research 

How Publications, posters,… Patents, policy guidelines,… Social media, events,…  

Target 
audiences 

Audiences who can continue 
using the results, e.g. 
scientific peers  
 

Audiences who can make use 
of the results for scientific, 
societal, economic purposes 
or for policy making  

Multiple audiences beyond the 
project’s community, e.g. media, 
broad public 

DN 2021: Impact  - Dissemination, Exploitation, 
Communication (2.3) 



Dissemination 

 Consider the full range of potential users and uses, including research, commercial, 
investment, social, environmental, policy-making, setting standards, skills and 
educational training, … 

 Target multiple audiences, e.g. other researchers, policy makers (can link to European 
excellence), industry, government science advisors, “think tanks”, legislative bodies….. 

 Identify the project’s outcomes (research findings (datasets, reports), guide for policy 
recommendations, etc 

 Channels for dissemination (already available; create new ones; what EC channels will 
be used;etc). What concrete journal and conferences are targeted?  

 Dissemination formats (newsletter, webinar, workshop, summer school, invited 
scientists, European Researchers' Night, etc.  

 
Example: 

 

 

DN 2021: Impact  - What goes under 2.3 

Cuantificar!!!!! 



 

 

DN 2021: Impact  - What goes under 2.3 

Source: Writing an ITN proposal- Pablo Garcia Tello;  http://cerneu.web.cern.ch/writing-itn-

proposal  
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Exploitation of results   
 How the academic consortium members will 

exploit the project results?  
 How the industrial consortium members will 

exploit the project results? Be concrete if possible 
with projected business figures.  

 Include a business plan where relevant. 
 Ensuring the sustainability and continuity of the 

project: financing, synergies with other European, 
national or regional funds, etc. 

DN 2021: Impact  - What goes under 2.3 

Intellectual property management 
 How the IP background will be identified?  
 How the ownership of the IP foreground (results) will be managed?  
 What will happen in case of conflict? How it will be managed?  



DN 2021: Impact  - What goes under 2.3 

Source: Writing an ITN proposal- Pablo Garcia Tello;  http://cerneu.web.cern.ch/writing-

itn-proposal  



Public Engagement / Communication  

• P.E engage a large audience, bring knowledge to the general public  and imply 
interaction between sender /receiver 

• Communication requires a clear and accessible language 

• Include specifics (what – who – when) in a readable format 

• Possible Activities: Marie Sklodowska Curie Ambassadors, Workshop Days, Open 
Doors, Public Talks, articles, E-newsletters, multimedia releases, Videos, European 
Researchers´ Night, EC Events, conferences, Marie Curie Alumni Association 
(MCAA), MSCA “Fellow of the Week” on Facebook 

 

  Mention the support of the host institution’s Education and Outreach support staff. 
 Specifically mention training in communication, public engagement and education as part of the 

fellows training programme and direct the evaluator back to section 1.3.2. 
 Mention specific types of activities fellows will take part in to communicate their results / interact / 

educate the general public – link to existing outreach and education programmes at the host 
organisations. 

Communicating Eu Research and 

innovation guidance for project 

participants: 

http://ec.europa.eu/research/mariecur

ieactions/documents/documentation/p

ublications/guidelines_en.pdf  

DN 2021: Impact  - What goes under 2.3 



DN 2021: Scientific, societal and economic impacts (2.4) 

+ environmental, Sustainable development Goals, etc 

KEY IMPACT PATHWAY: Logical steps towards the achievement of the expected impacts of the 
project over time, in particular beyond the duration of a project. A pathway begins with the projects’ 
results, to their dissemination, exploitation and communication, contributing to the expected 
outcomes in the work programme, and ultimately to the wider scientific, economic and societal 
impacts of the work programme destination 

 Provide a narrative explaining how 
the project’s results are expected to 
make a difference in terms 
of impact, beyond the immediate 
scope and duration of the project.  



HORIZON EUROPE LEGISLATION defines three types of impact, tracked with Key Impact 
Pathways 

Article 50 & Annex V ‘Time-bound indicators to report on an annual basis on 
progress of the Programme towards the achievement of the objectives referred to 
in Article 3 and set in Annex V along impact pathways’ 

DN 2021: Scientific, societal and economic impacts 



A plan for achievement the outputs/impacts beyond 
the immediate scope and duration of the project 

DN 2021: Scientific, societal and economic impacts (2.4) 

 Ouputs (Results): What is generated during the project implementation. This may 
include, for example, know-how, innovative solutions, algorithms, proof of 
feasibility, new business models, policy recommendations, guidelines, prototypes, 
demonstrators, databases and datasets, trained researchers, new infrastructures, 
networks, etc.  

 Outcomes: are results that occur from creating your product or service. They are 
the changes in policies, people and communities that you aim to achieve with your 
work. Occur during or shortly after the end of the project. These statements are 
specific and measurable, letting you know when you accomplished your goal. 
Focused goal. During or Shortly after. 

 Impact: are  also results that occur from creating your product or service but occur 
some time after the end of the project.  results that occur some time after the end 
of the project. Wider goal. Some time after. 

 Magnitude: How widespread the outcines and imoacts are likely to be. Example: 
How many people are benefitting (ie. The size of the target group). 

 Importance: how large the benefits for the target groups are likely to be (ie. 
Tones of CO2 saved per househols).  

• Target group: who would benefit. 
• Related to EU policies, Horizon Europe 

programme 
 (ie. Missions), SDG 
• SMART:Specific, Measurable, Achievable, 

Realistic and 
•  anchored within a Time Frame 



DN 2021: Scientific, societal and economic impacts 

Ejemplo Pilar 2. Cluster (Top-down calls) 



 

Required Sub-headings 
 Work Packages description (please include table 3.1a); 
 List of major deliverables (please include table 3.1b, including the awarding of 

doctoral degrees; 
 List of major milestones (please include table 3.1c);  
 Fellow's individual projects, including secondment plan (please include table 3.1d); 
 
 Network organisation 
 Joint governing structure (mandatory for DN-ID and DN-JD actions) 
 For DN-JD, joint admission, selection, supervision, monitoring and assessment 

procedures 
 Supervisory board  
 Recruitment strategy  
 Progress monitoring and evaluation of individual projects 
 Risk management at consortium level (including table 3.2a)  
 Gender aspects 
 Environmental aspects in light of the MSCA Green Charter 

 

DN 2021: Implementation: Work Plan (3.1) 

https://data.europa.eu/doi/10.2766/720690


• Code of good practice for MSCA recipients 
• Promotes the mainstreaming of environmental considerations in all 

aspects of project implementation 
• Aims to: 

- Reduce the carbon footprint of MSCA projects 
- Raise awareness of environmental issues 
- Promote sustainable research management best practices 

• Not an evaluation criteria as such 
 

• 4 levels: 
• 1. Researcher-related measures 
• 2. Institutional-related measures 
• 3. Consortium-related measures (for multi-beneficiary 

projects) 
• 4. Outreach (applicable to MSCA researchers and participating 

institutions) 
 Marie Skłodowska-Curie Actions Green Charter - Publications Office of the EU (europa.eu) 

DN 2021: MSCA Green Charter 

https://op.europa.eu/en/publication-detail/-/publication/2bfbb0d9-9b3c-11eb-b85c-01aa75ed71a1/language-en
https://op.europa.eu/en/publication-detail/-/publication/2bfbb0d9-9b3c-11eb-b85c-01aa75ed71a1/language-en
https://op.europa.eu/en/publication-detail/-/publication/2bfbb0d9-9b3c-11eb-b85c-01aa75ed71a1/language-en
https://op.europa.eu/en/publication-detail/-/publication/2bfbb0d9-9b3c-11eb-b85c-01aa75ed71a1/language-en
https://op.europa.eu/en/publication-detail/-/publication/2bfbb0d9-9b3c-11eb-b85c-01aa75ed71a1/language-en
https://op.europa.eu/en/publication-detail/-/publication/2bfbb0d9-9b3c-11eb-b85c-01aa75ed71a1/language-en


3.1 Quality and effectiveness of the work plan, assessment of 
risks and appropriateness of the effort assigned to work packages 
 
 
 

Different Supervisory Board / Steering Committee 
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• Operational capacity fully assessed under criterion 3.2 
• Description of the necessary infrastructure and how the consortia 

provides them. 
• Hosting arrangements – excellent environment for host the doctoral 

candidates. 
• Euraxess Services – Office  
• HR Excellence in Research 
• Explain the consortium and its complementarities, synergies, previous 

collaborations, etc. 
• Commitment of the beneficiaries 

 
 

DN 2021: Implementation: Capacity of institutions, 
hosting arrangements (3.2) 



DN 2021: Herramientas 
Proyectos financiados en SWAFS 2014-2020 (Disponible listado) 
 



About the project : 

• How your Project goes beyond the state-of-the art. 

• Innovative Aspects of the current state of the art, 
existing programmes, networks. 

• Employability - Career Development of the 
Doctoral Candidates 

• Supervision 

• IMPACTS of the Project 

• Doctoral Training / Career development 

• Scientific/ Social /Economic  

• Novelties of the call 

• Gender Dimension and diversity Aspects 

• Open Science 

• Related to EU policies, SDG 

• Synergies with other projects or programmes 
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General Approach: 

•  It is a DOCTORAL NETWORK based on individual projects 
and its relationships 

• Doctoral candidates the centre of the project. 

• Concrete, Concrete and concrete 

 

About the evaluation:  

• The weighting of criteria is 50% -30% -20%. You need to 
perform at close to 100% on each 

• Follow the template –the evaluators need to find all key 
points 

• The reviewers may not be specialists in the field 

• “Una imagen vale más que mil palabras”: use visuals to 
provide global information at a glance 
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Cristina.gomez@fecyt.es 

adiazsaez@gencat.cat 


